
EHP Inc. Sets New Standards in Workplace
Health Solutions Under Managing Partner
Mardy Gould

Managing Partner Mardy Gould drives

EHP Inc. forward, revolutionizing

workplace wellness with innovative,

compliant, and financially efficient health

solutions.

JACKSONVILLE, FL, UNITED STATES, May

21, 2025 /EINPresswire.com/ -- EHP

Inc., an industry leader in innovative

employee health and wellness

solutions, today announces significant

strategic advancements in its

comprehensive health and wellness

offerings, driven by the visionary leadership of Managing Partner Mardy Gould. Known for his

dedication to compliance, operational excellence, and transformative leadership, Gould is

integrating industry-leading insights to elevate EHP Inc.'s market position nationally. Competitors

Insights from leading

industry sources empower

EHP Inc. to redefine

standards and revolutionize

workplace wellness

nationwide.”

Mardy Gould

in the employee wellness industry should be on high alert,

as EHP Inc. under Gould's leadership is quickly gaining

market share and setting new competitive benchmarks.

Drawing from a prominent industry analysis published in

the CPA Journal titled "20 Questions about Establishing a

Health & Wellness Program in the Workplace," Gould and

EHP Inc. have strategically developed and enhanced their

wellness initiatives. The CPA Journal article identifies critical

factors for successful health and wellness programs,

including regulatory compliance, financial optimization, employee engagement, and strategic

implementation, all of which align seamlessly with EHP Inc.'s mission.

"Insights from the CPA Journal significantly reinforce the crucial components of a compliant,

structured, and impactful wellness program," Gould remarked. "At EHP Inc., we meticulously

integrate these proven methodologies into our Self-Insured Medical Expense Reimbursement

http://www.einpresswire.com
https://www.getehp.com/
https://www.cpajournal.com/2024/11/27/icymi-20-questions-about-establishing-a-health-wellness-program-in-the-workplace/


Program (SIMERP), creating substantial

value for employers by maximizing

financial efficiencies, enhancing

employee well-being, and elevating

organizational productivity."

EHP Inc. maintains an unwavering

commitment to compliance excellence,

diligently adhering to IRS regulations,

ERISA guidelines, and Department of

Labor standards. This rigorous

compliance framework ensures EHP's

wellness programs not only improve

employee health outcomes but also

provide tangible administrative and

financial benefits, greatly reducing

employers' administrative burdens and

costs.

Under Gould's proactive direction, EHP

Inc. has successfully streamlined payroll processes and enhanced administrative efficiency

through innovative technological integrations. These advancements empower businesses to

realize significant fiscal advantages, notably saving an average of $650 per employee annually in

reduced FICA taxes. Such financial benefits highlight the transformative impact of EHP Inc.'s

tailored wellness solutions.

Furthermore, EHP Inc. has entered a strategic partnership designed to deliver an unprecedented

healthcare experience, featuring no copays, deductibles, or out-of-pocket costs. This

collaboration provides members with seamless access to virtual urgent care, primary care,

mental health therapy, and a robust pharmacy service. Employees benefit from rapid, same-day

virtual appointments and personalized care plans, reflecting EHP Inc.'s commitment to

convenience and personalized care.

Additionally, Gould has championed strategic partnership initiatives, significantly bolstering

EHP's affiliate network. Since the recent launch of the company's advanced partner portal, EHP

Inc. has witnessed exponential growth, now supporting over 2,500 active affiliate partners

nationwide. This substantial growth underscores Gould’s commitment to continuously refining

the company's strategic offerings in alignment with best-in-class industry insights.

"Our rapidly expanding network demonstrates EHP Inc.’s increasing influence in the employee

wellness space," Gould explained. "By consistently aligning our offerings with authoritative

insights, such as those provided by the CPA Journal, we enhance our service quality and set new

industry benchmarks. Our focus remains on developing and maintaining strategic alliances that

https://www.irs.gov/publications/p15


benefit our partner organizations and ultimately improve employee well-being across the

nation."

Looking forward, EHP Inc. is dedicated to further innovation under Gould’s strategic vision,

aiming to lead the national conversation on workplace wellness and employee health initiatives.

With ongoing enhancements in compliance practices, technological integration, and strategic

partnerships, EHP Inc. is poised to continue reshaping the health and wellness landscape,

delivering unparalleled solutions to employers and employees alike.

Employers partnering with EHP Inc. can expect comprehensive, streamlined solutions tailored to

their organizational needs, providing employees with exceptional benefits that significantly

enhance their quality of life and workplace satisfaction. The combined impact of compliance

assurance, financial efficiency, and holistic health support solidifies EHP Inc.'s position as a

trusted leader in the wellness industry.

For additional details on EHP Inc.'s enhanced wellness offerings, strategic partnership

opportunities, and compliance-driven health initiatives, please visit www.getehp.com.
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