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XOPA Al Launches First Fully Autonomous
Enterprise-Grade Recruitment Platform With
Ethical Al

Al recruitment system automates hiring
from sourcing to interviews while
ensuring human oversight for final decisions.

SINGAPORE, SINGAPORE, SINGAPORE, November 7, 2025 /EINPresswire.com/ -- XOPA Al
Launches First Fully Autonomous Enterprise-Grade
“ Recruitment Platform With Ethical Al Guardrails — While

Al isn't replacing recruiters, Keeping Humans in Control.

it's automating admin work.
Our platform saves
recruiters 70% of their time,
allowing them to focus on
strategic candidate
assessment.”
NinaOAlagOSuri, Founder
&OCEO, XOPA Al

The platform automates the entire talent acquisition
process from candidate sourcing to intelligent interviews,
then hands final hiring decisions to human recruiters.

As companies globally integrate Al-powered talent
acquisition tools while regulators develop frameworks to
govern them, XOPA Al today unveiled the market's first
production-ready enterprise-grade autonomous

recruitment platform that fully streamlines the hiring funnel — before explicitly transitioning
control back to human recruiters for final candidate selection.

This strategic launch aligns with evolving regulatory landscapes. With the EU Al Act mandating
audits for high-risk Al implementations and California drafting comparable regulations, XOPA's
intelligent recruitment platform delivers both automation efficiency and human accountability —
creating a compliance-ready standard for the HRTech industry.

Enterprise implementations demonstrate compelling business outcomes: a multinational
financial services organization reduced time-to-hire from nine weeks to 3.5 weeks while
enhancing quality-of-hire metrics by 35%. Singapore's National job portal has white-labeled the
Al recruitment software to facilitate more than 100,000 successful job placements nationwide.
XOPA now brings this advanced talent acquisition platform to its primary markets including India,
UAE, and the UK alongside Singapore.


http://www.einpresswire.com

Al-Powered Talent Acquisition
Workflow with Human Oversight

XOPA Al Launches First Fully

XOPA's intelligent recruitment system Autonomous Enterprise-Grade
deploys six specialized Al recruiting Recruitment Platform With
agents that independently manage Ethical Al Guardrails —

tasks that typically consume weeks of
HR teams' time: automated candidate
sourcing from a comprehensive
database of 250 million professional
profiles, Al-driven resume screening \
against detailed job requirements, 4
digital skills assessments, structured
video interviews, and automated

scheduling coordination across hiring
stakeholders.

While Keeping Humans in Control

Unlike fully autonomous hiring
systems that make final selection
decisions, XOPA's recruitment
automation produces ranked, fully auditable candidate shortlists — and then intentionally stops.
Human recruiters review Al recommendations, conduct final candidate evaluations, and extend
all job offers. The company describes this approach as "autonomous recruitment agents, human
hiring decisions."

"The HRTech market doesn't seek to replace recruiters with Al — it wants intelligent automation
that frees recruiters from administrative burdens," explained Nina Alag Suri, XOPA's founder and
CEO, who previously established a global executive search firm before innovating in the talent
acquisition technology space. "Our platform reclaims 70% of recruiters' time by eliminating
repetitive tasks, allowing them to focus on the strategic candidate assessments that truly
matter."

Built-in Al Governance for Ethical Talent Acquisition

"What distinguishes XOPA in the competitive HRTech landscape is our foundational governance
architecture. The recruitment platform incorporates real-time bias monitoring, algorithmic
fairness assessments, emergency intervention protocols, and a comprehensive model
governance registry that documents every Al decision for complete audit transparency —
essential capabilities for compliance with emerging global regulations," noted Sri Harsha
Allamraju, CTO and product innovation leader.

XOPA stands as the first Al recruitment platform endorsed by Singapore's Al Verify framework, a
government-supported framework for responsible Al implementation. With ISO 27001 and SOC


https://x0pa.com/

2 compliance certifications, the talent acquisition system is architecturally designed to meet
forthcoming EU Al Act requirements for high-risk applications in the employment domain.

The platform's recruitment capabilities are powered by six specialized Al hiring agents, each
handling distinct hiring tasks:

- Alex conducts automated candidate sourcing across 250M+ professional profiles before
positions are publicly advertised

- Kate generates comprehensive recruitment analytics for data-driven hiring decisions

- Ruby manages candidate engagement to ensure applicants receive personalized
communication throughout the recruitment process

- Zeus conducts structured video assessments with continuous fairness monitoring

- Chan coordinates complex multi-stakeholder interview scheduling automatically

- Skyy facilitates conversational interview dialogues for natural candidate evaluation

These Al recruiting agents function independently while reporting to a central orchestration layer
that enforces governance guidelines and initiates human involvement when required.

Measurable HR Automation ROI, Not Experimental Projects

Organizations implementing XOPA's talent acquisition platform report substantial operational
improvements:

- 50-85% reduction in time-to-hire (averaging 70% through intelligent workflow orchestration)

- ~50% recruitment cost optimization through HR automation and improved conversion metrics
- 100,000+ recruiter days reclaimed across the global customer base

- Enterprise NPS of 91 — demonstrating exceptionally high adoption among HR professionals

Since its 2017 launch, the intelligent recruitment platform has processed millions of applications
and now supports government agencies, enterprises, and educational institutions throughout
Singapore, India, the UAE, and the UK.

The HRTech Innovation Imperative

Today's recruitment teams confront mounting challenges: application volumes have surged
exponentially, hiring cycles extend for months, and qualified candidates abandon opportunities
when response times lag. Traditional applicant tracking systems weren't engineered for this
complexity — they track applications but lack intelligent decision support.

XOPA's market position is that HRTech leaders want decision-supporting Al recruitment software,
not merely tracking tools — provided human recruiters maintain ultimate control and the system
demonstrates fairness. With regulatory bodies increasingly demanding such verification, the
company has built what it believes will become the industry standard architecture.


https://x0pa.com/ai-hiring-agent

The enterprise-grade recruitment platform is commercially available now with customized
pricing based on deployment scale.

About XOPA Al

Founded in 2017, XOPA Al offers the world's first Al Verify-endorsed talent acquisition platform.
The Singapore-headquartered HRTech innovator serves government agencies, enterprises, and
academic institutions across four global regions, pioneering autonomous recruitment systems
that combine algorithmic efficiency with explicit human accountability. Learn more at

www.x0pa.com.
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